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LETTER FROM THE CHAIRMAN 
OF THE BOARD
As we reflect on the accomplishments of 2023, it is my pleasure to share 
the financial impact report of 100 Black Men of Atlanta. This year has 
been pivotal in our mission to mentor and empower students in the 
communities we serve through education, economic development, and 
community engagement.

We have improved financial policies and procedures, updated bylaws, 
and improved our governance and financial models. Our mentorship 
initiatives have expanded significantly. Through Saturday school, 
mentorship circles, and community service projects, we witnessed a 
remarkable increase in member engagement compared to last year. This 
growth underscores the demand for our programs and our commitment 
to addressing the unique challenges faced by Black youth.

We successfully executed six priorities of our strategic plan to include 
improved communications internally amongst our members and 
externally with our stakeholders. Our member intake and engagement 
process has improved, resulting in the retention of new members. Our 
fundraising strategy has been expanded to attract corporate and more 
individual donors. The results of our organizational growth place the 
100 Black Men of Atlanta in a better position to stand in front of our 
funders and communicate our accountability measures and stewardship 
of their monetary resources to generate significant impacts on students 
and communities. Improvements in financial and operational controls 
“Bolstered confidence that our historical stakeholders have is at an 
all-time high.” They understand what we have done to change internal 
practices, especially regarding programmatic efforts. Our improved 
financial controls and ability to communicate measurable programmatic 
impacts are significant positive indicators of our work over the past year.

Looking ahead, we aim to diversify our funding sources further and 
strengthen partnerships that amplify our outreach. We are committed to 
transparency and accountability, ensuring that every dollar contributes 
meaningfully to our mission.

Thank you for your continued support and belief in the power of 
mentorship. Together, we are making a significant impact in the lives 
of our students in Atlanta, and we look forward to building on this 
foundation in the years to come.

Sidney D. Barron
Chairman of the Board, 100 Black 
Men of Atlanta

“Our organization is well 
positioned to continue 
to deliver on our mission 
and continue to be that 
beacon in the community 
for hope, to be that 
beacon in a community 
for inspiration to our 
young men and young 
women, and to be that 
source of resource for 
these young men and 
young women to reach 
their full potential.”

Sidney D. Barron
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LETTER FROM THE EXECUTIVE DIRECTOR  
& CHIEF OPERATING OFFICER
Maya Angelou once wrote, “People will forget what you said, people 
will forget what you did, but people will never forget how you made them 
feel.” Reflecting on the past year, I hope our students, parents, and 
communities remember how deeply we cared for them during these 
challenging times. The 100 Black Men of America (100 BMA) Board of 
Directors and I, alongside our corporate and philanthropic partners, 
have steadfastly committed to bridging educational and resource gaps 
for children and families.

Through collaborations with foundations and corporate sponsors, we 
have worked to ensure that communities receive the support they 
need. Our members stepped in to provide rental and utility assistance 
to families in crisis, and we secured funding to offer tutorial support 
to help students recover from the learning loss experienced due to 
school closures. The challenges of the pandemic forced us to refine 
our focus and execute a two-generation approach to supporting 
young people academically, socially, and emotionally and empowering 
their parents.

One example is our funding from Google, which enabled us to help 
parents gain certifications and improve their digital literacy skills. This 
two-generational strategy aligns seamlessly with our economic uplift 
and empowerment mission for families and children.

We have partnered with leading organizations such as Fernbank 
Science Museum, Microsoft, Grove Park Foundation, the Hispanic 
Chamber of Commerce, Gas South, and Georgia Power to expand 
our student support services further. Georgia Power’s research 
highlighted the urgent need to expand STEM education and workforce 
development, particularly in robotics and engineering. As a result, 
they have invested significantly in our Robotics programming, helping 
us enhance access to cutting-edge technology and hands-on learning 
experiences for our students. The support from Georgia Power and 
Gas South has provided the resources needed to equip young minds 
with the tools and knowledge to thrive in an increasingly technology-
driven world.

Strengthening Community Connections
Creating spaces for our community members to share their stories 
is essential to our work. Recognizing the importance of connection, 
I initiated Saturday Coffee Shop Conversations. Our members and 
community residents can engage in rich, transparent discussions 
about our work in this safe and welcoming environment.

“We have steadfastly 
committed to 
bridging educational 
and resource gaps 
for children and 
families.”
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These conversations serve a dual purpose:

1. They increased awareness about the comprehensive services 100
BMA offers.

2. They allow us to listen to the community, ensuring our initiatives
align with their needs and foster stronger partnerships for
meaningful change.

Engaging in open dialogue builds trust and creates a foundation for 
collaborative problem-solving that empowers the communities we serve.

A Legacy of Sustainable Impact

Internal and external change is central to my vision and legacy. 
Internally, I am committed to strengthening our organizational 
infrastructure by implementing robust monitoring and evaluation 
systems that measure our impact on students and families. Establishing 
a data-driven approach will allow us to narrate our story of success and 
progress better.

By integrating Key Performance Indicators (KPIs), we will:

• Measure the specific impact of membership-driven mentoring
programs.

• Track academic outcomes to ensure we are making a tangible
difference.

• Launch longitudinal studies to follow students through college
and into the professional workforce, assessing how our support
influences their long-term success.

Ultimately, my legacy will be defined by:

• Developing internal systems for data collection and analysis.

• Rebuilding the trust and credibility of 100 BMA.

• Revitalizing our organization’s role in empowering families and
children.

As we move forward, I am committed to ensuring that 100 BMA remains 
at the forefront of positive change, helping families and children 
experience the love, care, and opportunities they rightfully deserve.

With gratitude and commitment,

Louis Negrón, Sr.
Executive Director & Chief Operating 
Officer, 100 Black Men of Atlanta

“Establishing a data-
driven approach will 
allow us to narrate 
our story of success 
and progress better.”
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OUR MISSION
The mission of the 100 Black Men of Atlanta, Inc. is to 
improve quality of life by supporting and enhancing 
educational and economic opportunities particularly for 
African-American youth in the Atlanta community.

OUR VISION
100 Black Men of Atlanta, Inc. will become the city’s strongest, 
most self-reliant African-American volunteer organization 
focused on education, enrichment and empowerment.

FOUR FOR THE FUTURE
The 100 Black Men of Atlanta programs follow the Four for the 
Future pillars of mentoring, education, health and wellness and 
economic empowerment to ignite leadership within mentors, 
mentees, and community leaders worldwide.

Scan the QR code to 
learn more about 
Project Success
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MENTORING

A key feature of the 100 Black Men 
of Atlanta is their commitment to 
mentoring young people.

Members of the 100 BMA believe 
that a young person’s access to 
mentors and the young person’s 
well-being are highly correlated. 
The prevailing perspective is 
that guidance from mentors 
decreases students’ chances of 
dropping out of school or falling 
off the pathway to college and 
future careers. During the 2023 
Fall semester, approximately 90 
mentors spent 20- or 24-hours 
mentoring students. There were 
15 mentors that spent 24 to 32 
hours mentoring students.

Frequency of Mentoring Hours

Middle and high school students in the Atlanta Public School system are paired with mentors from the 100 
BMA membership pool, young professionals who are members of the Emerging 100, and college students 
who are members of the Collegiate 100. These mentors ensure all Project Success students receive group 
mentoring or one-to-one mentoring, both of which are integral to the Saturday Academy and summer 
programming activities. Mentoring experiences that start in Project Success frequently leads to long-term, 
one-on-one mentor relationships. 
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100 BMA’S FATHERHOOD INITIATIVE

The 100 BMA’s Fatherhood Initiative for 
responsible fatherhood was launched 
in 2023 to promote healthy father-child 
relationships, marriages, economic stability, 
and family emotional well-being through 
workshops, case management, and 
networking opportunities. The initiative 
is geared towards fathers who are facing 
socioeconomic challenges or who have 
previously been incarcerated in the Atlanta 
area. The program is designed to help adult 
fathers establish or strengthen relationships 
with their children and their spouse or 
partner.

The Fatherhood Initiative objectives were 
to: a) foster healthy engagement between 
father-child, father-significant other, and the 
whole family unit, and b) re-engage fathers 
facing socioeconomic challenges in the 
care and upbringing of their children. The 
objectives of the program were supported by 
three core tracks: a) biweekly access to Life 
Coaches, b) monthly workshops, classes, or 
seminars that focused on topics or activities 
to assist in gaining knowledge that can be 
used to remove barriers to parenting success 
and c) engage fathers in a cohort model 
of social networking activities where they 
share experiences and socialize. Participants 
expressed their thoughts about how the 
program increased their knowledge about 
co-parenting.“To this day, I still speak 

with both men and have 
a relationship that is 
everlasting.”
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OUR IMPACT

100 SCHOLARS ROBOTICS ALLIANCE

A featured program at the 100 Black Men of Atlanta is the 
100 Scholars Robotics Alliance. 

The 100 Scholars Robotics Alliance (100 SRA) is a program 
of Project Success of the 100 Black Men of Atlanta, Inc. The 
100 SRA was designed to inspire young people’s interest 
and participation in Science, Technology, Engineering and 
Math (STEM). 

The mission is to lead in exposing and engaging our youth, 
particularly the underserved, to STEM activities through 
robotics and to create positive communities. 

The goal is to expand outreach throughout the community 
in pursuit of greater STEM exposure. This groundbreaking 
after-school and summer program provides students with 
hands-on opportunities to plan, build, test, and modify 
robots. Students learn Python, a computer programming 
software, to modulate robots’ behaviors.

During 2023, the 100 Scholars Robotics Alliance teams 
participated in the FIRST Tech Challenge in The Marist FTC 
League and in the FIRST Robotics Competition.

“Our school enrollment for 2023-
2024 will increase from 200 to 
425 scholars. With this increase, 
I’m more than certain the desire 
for programs such as these will 
be in demand at the school.” 

— Parent of a student 
enrolled in the 100 Scholars 
Robotics Alliance

“On April 2, 2023, I had the 
pleasure of taking FIRST LEGO 
League Team #59336 to the 
Regional Adventist Robotics 
Competition in Raleigh, NC 
where our rookie team competed 
against majority private school 
teams from six states and won 
the Breakthrough Award. Had 
it not been for the 100 Black 
Men of Atlanta, The Johnson 
STEM Activity Center, and the 
mentorship of Mr. Bart Sudderth, 
none of it would not be possible. “

— Parent of a student 
enrolled in the 100 Scholars 
Robotics Alliance
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Summer Robotics  
2024 STEM Interests

The most popular student 
interests included technology 
(44%), hobbies (32%), and 
programming (22%). 

Summer Robotics  
2024 Grade Levels

There were 41 students 
registered for the Summer 
2024 robotics program. The 
average age for the sample 
was 10.56. Most students were 
rising to elementary (37%) or 
middle school (41%).

“The best part [of Project 
Success] is having a 
mentor you can rely on.”

— Parent of a student 
enrolled in the 100 Scholars 
Robotics Alliance

“[The best part of Project 
Success is] being around 
positive role models and 
encouraging mentors.”

— Parent of a student 
enrolled in the 100 Scholars 
Robotics Alliance

STEM Interest

Grade Levels
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OUR IMPACT

PROJECT SUCCESS
PROJECT SUCCESS HAS THREE SPECIFIC GOALS:

1. Provide academic support geared towards preparing 
students for college and future careers in technology, 
business, law, and finance,

2. Leverage the career experiences of the 100 Black Men of 
Atlanta members, and

3. Increase high school students’ mathematics, reading, and 
writing proficiency and expose students to a variety of 
study skills to support current and future learning goals.

GPA Semester 1
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Number of Students

Project Success Student Enrollment (2019-2024)
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“[The best part of Project Success is] exposure to great 
opportunities and family-like environment.” 

— Parent of a student enrolled in the 100 Scholars  
Robotics Alliance

“My son enjoys spending time with other students 
who are motivated to do well.”

— Parent of a student enrolled in the 100 Scholars  
Robotics Alliance

“I like that mentors and college students lead  
your program.”

— Parent of a student enrolled in the 100 Scholars  
Robotics Alliance

“My child can relate to and learn from academically  
and culturally.”

— Parent of a student enrolled in the 100 Scholars  
Robotics Alliance
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Impact of Project Success:  
Categorized Student Quotes

Education Support
• The 100 BMA made it easier to study and earn 

my degree.

• The 100 BMA made sure that my books were 
paid for.

Financial Support
• The members and employees of the 100 Black 

Men of Atlanta helped fill a void for me.

• The 100 BMA called and texted to check on me.

Financial Support
• The 100 BMA provided resources that my 

school did not offer including access to tutors 
after school hours, computer and printing 
access.

• Through the 100 BMA, I was able to get High 
School Readiness classes, College Prep, and 
numerous opportunities to be challenged and 
grow.

Financial Support
• The 100 BMA has been good to me.

• Always seeing that I could be a great man 
despite my tendencies to get into trouble every 
now and then.
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INVENTION AND INNOVATION

INVENTION AND INNOVATION

During the summer of 2024, invention and 
innovation lessons were designed for students 
to learn about a new inventor or pioneer 
each week. Students were able to gather 
information through a brief presentation and 
creatively present it on Friday of each week. 
The Invention and Innovation lesson combines 
curriculum from the Young Inventors Project 
book and activities involving prominent and 
unsung inventors and innovators in STEM. 

SUMMER 2024 

“The members and employees 
of the 100 Black Men of Atlanta 
helped fill a void for me.” 

— Student enrolled in the 100 
Scholars Robotics Alliance

“I had the honor of attending the 
100 Black Men of Atlanta annual 
conferences held in Orlando, New 
York, and Ft. Lauderdale.”

— Student enrolled in the 100 
Scholars Robotics Alliance

“Becoming the first male in my family to 
attend and graduate from college and 
being able to study abroad in China.”

— Student enrolled in the 100 
Scholars Robotics Alliance

“The 100 Black Men of Atlanta 
has been good to me.”

— Student enrolled in the 100 
Scholars Robotics Alliance
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YOUTH INVENTORS PROJECT

The Young Inventors Project used the LEGO Mindstorms curriculum as a platform to provide creative 
projects for the students. Students developed their creativity, engineering, programming and teamwork 
and communication skills through learning the process of invention. In learning about past and current 
innovators and inventors in STEM, students were able to gain an appreciation of their potential in the STEM 
field. 

LEGO MINDSTORM EV3

LEGO Mindstorm lessons were designed for students to learn the basics of LEGO Mindstorms 
EV3 system. Students learned innovative solutions and challenges of the EV3 system. Below 
is a description of curriculum modules within the EV3 Design Engineering course.

COMPUTER SCIENCE

Using LabVIEW programming, students learned Java and Python. Learning these computer programs 
allowed students to develop mobile applications to complete challenges with the Tetrix Robotics platform. 
Activities were designed for students to become more proficient with LabVIEW programming through the 
FIRST Robotics Competition platform. 

NASA AND THE INTERNATIONAL SPACE STATION ROBOTICS 

Activities in this curricula module were structured to allow students to gain an appreciation of space 
exploration and its connection to robotics. Students learned of inspirational STEM Pioneers that paved the 
way for space exploration. Students explored 
the unmanned vehicles that have traveled 
through space (i.e. Curiosity Rover, Sojourner 
Rover, Galileo, Voyager etc.). 

“It was crucial point in my life as I was 
transitioning from a juvenile to a young 
adult, which is one of the most crucial 
years in a young person’s life.”
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COLLEGIATE 100

Collegiate 100 of Atlanta was the original formation of the 100 Black Men of Atlanta, mentoring and 
professional development activities with Atlanta Metro college students. In 2020, the 100 Black Men of 
Atlanta established a formal presence at three metro Atlanta colleges: Morehouse College, Spelman College, 
Georgia State University, and Oglethorpe University.

The mission of the Collegiate 100 of Atlanta Career Pipeline Program is to assist college students in 
developing their unique gifts and talents into marketable attributes to launch them into successful careers. 
Our comprehensive curriculum equips 
the next generation of global leaders 
with the necessary skills to find and 
sustain a career and advance in their 
chosen profession. In 2024, there 
were a total of 206 Collegiate 100 
students. Most of the students attended 
Morehouse or Spelman College. There 
were 126 men and 80 women students 
participating in Collegiate 100.

2024-2025 Collegiate 100 Active 
Members Men Women

Morehouse College 108 108 0

Oglethorpe University 21 12 9

Spelman College 62 0 62

Georgia State University 15 6 9

Total 206 126 80
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THE EMERGING 100

Founded in 2010, the Emerging 100 
of Atlanta serves as the official young 
professional auxiliary of the 100 
Black Men of Atlanta, Inc. Atlanta is 
the flagship chapter of the Emerging 
100 within the 100 Black Men of 
America system. Composed of 115 
high-achieving young men aged 25-35, 
representing various professions, the 
Emerging 100 is dedicated to youth’s 
academic and vocational success 
at B.E.S.T. Academy High School 
and metro-Atlanta chapters of the 
Collegiate 100. The Emerging 100 
hosted quarterly community service 
and programming initiatives and 
provided mentoring and professional 
development services to nearly 300 
high school and college students.

Women

Men

2024-2025 Collegiate 100

“The 100 BMA provided 
resources that my school 
did not offer including 
access to tutors after 
school hours, computer 
and printing access.”
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Grambling University 
Louisiana State University
Southern University 

University of Louisville

Notre Dame
University of Purdue

Central State U.
The College of Wooster

University of Pennsylvania

Citadel
Furman University 
Presbyterian College
South Carolina State University
University of South Carolina 

Alabama A&M
Alabama State University
Auburn University 
Tuskegee University 

ALABAMA

Project Success 
College Student 
Alumni:
College Location 
Map

Howard University

DC

Bethune Cookman  U.
Florida A&M
University of Florida

FLORIDA

Agnes Scott 
Albany State University
Atlanta Metropolitan College
Berry College
Clark Atlanta University
Clayton State University
Columbus State University
Dalton State College
Emory University
Fort Valley State University
Georgia College and State U 
Georgia Institute of Technology
Georgia Perimeter College
Georgia Piedmont College
Georgia Southern University
Georgia State university
Kennesaw State University
Middle Georgia State University
Morehouse College
Oglethorpe University
Paine College
Savannah State 
Spelman College
University  of Georgia 
University of North GA 
University of West Georgia 
Valdosta State University

GEORGIA

INDIANA

Syracuse University
U.S. Military Academy
West Point

NEW YORK 

East Tennessee State U.
Vanderbilt University

TENNESSEE

Rice University

TEXAS

Liberty University
Hampton University
Regents University
Virginia State University

VIRGINIA

OHIO

PENNSYLVANIA

Johnson C. Smith 
North Carolina A&T

NORTH CAROLINA

SOUTH CAROLINA

KENTUCKY

LOUISIANA

Mount Holyoke College

MASSACHUSETTES

Jackson State University

MISSISSIPPI

Rider University

NEW JERSEY
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$100,000 - $299,999 

100 Black Men of Atlanta - Members
Gas South
Georgia Power Company

$25,000-$99,999 

100 Black Men of America, Inc
AJ Terrell Jr. Foundation
AutoNation
Bank of America
Bank of America Charitable Foundation
Chick-fil-A, Inc.
Clorox Company Foundation
Cox Enterprises, Inc.
Delta Air Lines, Inc.
Department of Family and Children Services - State 
of Georgia
East Bay Community Foundation
Georgia Pacific Foundation, Inc.
Georgia Power Foundation
Publix Super Markets Charities, Inc.
The Coca-Cola Company
Wells Fargo Foundation

$10,000-$24,999 

AHF/BLAAC
American Online Giving Foundation
Asbury Automotive Group
AT&T
Atlanta Braves Foundation
Comcast
Google LLC
Greenberg Traurig, LLP
Kaiser Permanente
Kia America
Molson Coors
Norfolk Southern Corporation
Prologis Foundation
Recording Academy
Slack
Southwest Airlines
Southwire Company

Target Corporation
The American Gift Fund
United Way of Greater Atlanta
Watchtower-Security

$5,000-$9,999 

American Intercontinental University
Aprio LLC
Cadence Bank
Columbia Residential Property Management LLC 
Cuffie & Associates, Trial Lawyers
Emerging 100 of Atlanta
Georgia Power-Club of Hearts
H.J. Russell Center for Innovation and 
Entrepreneurship (RICE)
Havertys Furniture
Help Inc. Foundation
Hunton Andrews Kurth
Kaiser Permanente
KROGER
Mabra Law
Marvin & Caren Flewellen, CFA
McDonald`s USA
Microsoft
Novare-Guardian Works Events, LLC 
NOWaccount Network Corporation
Peachtree Providence Partners, LLC
Porsche Cars NA
Regions Bank
Rollins, Inc.
SRS Real Estate Partners
Therapeutic GI Endoscopy & Associates 
Townsend & Lockett, LLC

$1,000-$4,999 

Aaron’s
Accenture
AGL Services Company
Al Edwards
Amerigroup Community Care Georgia
Andy Thomas
Bey and Associates, LLC
Brandon Thomas
Bryan Realtors

OUR DONORS & COMMUNITY PARTNERS
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CBRE Trammell Crow Co. LLC
Charity Golf International
Cityscape Ventures
Coca-Cola Bottling Company UNITED
Concessions International, LLC
Covenant Healthshare
CP Law Group
Darryl Harmon
Davis Bozeman Law Firm
Decide DeKalb Development Authority
East West Bank
Eli Lilly and Company
Emory Orthopedics, Sports and Spine
Facebook Donations
Financial & Accounting Consultants
Fox Rothschild LLP
Georgia Injury Attorneys
Georgia State University
Gregory Boler, Jr.
Henry A. Kelly
Homrich Berg
Invesco, Ltd.
Jerome Byers
Johnson Research & Development Co., Inc.
Joshua E. Byrd, Sr.
JSG Companies
Kennesaw State University
KIPP Metro Atlanta
Mary Chatman
McKesson
Nalley Hyundai
ntegral
Pain 2 Wellness Center
Partnership for Southern Equity
REM-KIKS Group
Reseda Group
Richard Carnegie
Risk Strategies Company
Rita Sislen
Ron Clark Academy
S.J. Harris & Company, Inc.
Salesforce
Seyfarth Shaw Charitable Foundation
SouthState Bank
Starbucks Coffee Company
Taylor English Duma LLP
Team 7 Consulting, LLC
The Blackbaud Giving Foundation
The Grey Backpack LLC

The Law Office of Cameron Hawkins
The Marquin Group, Inc.
Tracy E. Dillon, DDS
U.S. Dept. of Hlth. & Human Srvcs.
uBack
UPS
Veolia North America, Inc
Voya Financial
W. Allen Bell
Willie A. Watkins Mortuary, Inc

$500-$999

100 Black Men of North Metro Atlanta, Inc.
3DE Schools
Aee Productions
AIDS Healthcare Foundation (AHF)
Atlanta Gas Light & Chattanooga Gas
B & E Jackson & Associates
Beautiful Minds Mental Health Services
Big Nerd Ranch
Buildmasters, Inc.
Burnette King
C.D. Moody Construction
Campcreek Physician Care
Cedric Taylor
CertaPro Painters
Christian Fansi
Copper Insurance Agency
CSM America
Curtis McBath
Davis Bozeman Law Firm
DeKalb County Board of Health
Delta Community Credit Union
Derrick White
Dolan Falconer
Dorsey Management Group
Dr. Dameon Fisher
Edward Frye
Emory Sports Medicine / Emory School of Medicine
Eric McGlothen, LLC
First Independence Bank
Frazier & Deeter
Genuine Parts Company
Global Business Management Solutions
Goggans, Stutzman, Hudson, Wilson & Mize, LLP
IBM
Immaculate Concepts / Synergy Global
Jackmont Hospitality
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James McGee
Jason Miles
Jeb Stewart
JMP Start Development Partners
Johnson Companies
Keenan Neal
Keifer Rackley
Keith Bell
Kia Painter
Lewis Brisbois Bisgaard & Smith LLP
Michael D. Adams
Murphy3Ministries, LLC
Mutual of America Life Insurance
Novella Spann
PIVTL Impact Consulting
Reveal Suites
Robert J. Yancy, Ph.D.
Rumph and Associates, P.C.
Ryan Companies US Inc
Slalom
Sweet Georgia Juke Joint/Global Concessions
Terri Ellis-Ewing
The Benoit Group
The Fly Lawer Jackie Patterson
The Gamehorn Group
Think Twice Institute
Tony L. Strickland
Troutman Sanders LLP
U.S. Department of Health and Human Services
VAAS Professionals, LLC
Victor Haydel
Washington Commanders
Wilson Rowley, LLC
Zest Preparatory Academy

COMMUNITY PARTNERS

AIDS Healthcare Foundation
AJ Terrell Jr. Foundation
Atlanta Public Schools
B.E.S.T. Academy 6-12
Black Coffee Atlanta
Chick-fil-A Foundation
City of Atlanta
Core2Globe
EdChoice
Emerging 100 of America
Emerging 100 of Atlanta
Fernbank Museum of Natural History
Frederick Douglass 9th Grade STEAM Academy
Gas South
Georgia Hispanic Chamber of Commerce
Georgia State University
Grove Park Foundation
Headquarter Nissan 
Hexagon STEM
Hope Beckham, Inc.
Innovative Learning Center, LLC
Johnson STEM Activity Center
Lieneur, Inc.
Lloyd Media Group
Millennial Training Systems
Morehouse College
National African American Male Wellness Initiative
New Voices Talk, LLC
Oglethorpe Univeristy
Pangea Institute
Russell Innovation Center for Entrepreneurs (RICE)
S Strong Scholarship Foundation
Sara J. Gonzalez Memorial Park
Spelman College
Telemundo
The King Center
United Way of Greater Atlanta
Univeristy of Georgia - AAMI
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4
See Notes to Financial Statements

100 BLACK MEN OF ATLANTA, INC. 
STATEMENT OF FINANCIAL POSITION 

DECEMBER 31, 2023 
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See Notes to Financial Statements 

100 Black Men of Atlanta, Inc. 
STATEMENT OF ACTIVITIES 

YEAR ENDED DECEMBER 31, 2023 
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See Notes to Financial Statements 

100 Black Men of Atlanta, Inc. 
STATEMENTS OF FUNCTIONAL EXPENSES 

YEAR ENDED DECEMBER 31, 2023 
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See Notes to Financial Statements 

100 Black Men of Atlanta, Inc. 
STATEMENT OF CASH FLOWS 

YEAR ENDED DECEMBER 31, 2023 
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101 Jackson St., NE 2nd Floor, Atlanta, GA 30312
404.525.6620 | The100ATL.org

The mission of the 100 Black Men of Atlanta, Inc. is to improve 
the quality of life by enhancing educational and economic 
opportunities, with a focus on African-American youth in the 
Atlanta community. Through mentorship and community 
engagement, they aim to empower the next generation to achieve 
their potential and build a brighter future.

MENTORING • EDUCATION • ENRICHMENT • EMPOWERMENT




